
                                      St Anthony’s School 2018 Annual Report                   
 
  

                                                STRATEGIC GOALS OF OUR ANNUAL PLAN AND ACTIONS 
 

(Progress that has been undertaken during the year towards achieving these goals and actions is listed under each heading) 

 
 

STRATEGIC GOAL 1 - Our Students, Staff and Board, as part of the Parish Community, live out the                  
Gospel Values in their day-to-day lives. 
 
We will see:  
 
Enhanced connection between school and Parish – discuss and agree specific actions with Holy              
Trinity Parish 

    
● Each term we have had a Beginning of Year / Term Liturgy / welcome Powhiri. 
● Class prayer time was enhanced to include more practical aspects of showing our prayerfulness. Tui students                

made prayer cards for their Teina and presented them to show their love and care as prayerful people in the                    
community. 

● Other initiatives included praying at the Ataturk memorial when on our E.O.T.C as a sign of connection and                  
respect but also as a reflection of our Catholic Witness. 

● Classes attended Mass each week. 
● Activities on Shrove Tuesday included pancake making and burning of the ashes with Fr Paul.  
● Ash Wednesday Mass with the Parish. 
● 22 Feb - Year 8 students attended a Leadership Day with Holy Cross School. 
● Catholic Character Review and Development was a great success and really affirmed what we as a Board                 

and Staff have worked so hard to achieve since the 2014 Review. The report was excellent. The                 
recommendations from the visit have formed the next steps in the journey.  

● On 13 June, St Anthony’s Feast Day, we celebrated a school-wide day of learning about St Anthony took                  
place. 

● Jen and Denise met with Kim and Father Ephrem to further develop the relationship between the Parish and                  
the School. We approached Father Paul requesting regular class visits to build relationships between Father               
and the students. At the end of Term 2, Father Paul visited Kiwi and Hoiho followed by morning tea with the                     
staff.  

● The Catholic Schools Cultural Celebration on 16 August was a wonderful success. Our Years 5-8 students                
performed very well and we hope it will be an annual event. 

● The Spring Mass on 26 August at 4.30pm was an excellent first time initiative. 
● Mercy Day on 24 Sept focused on our Mercy Charism with a morning of activities. 
● Term 4 Welcome Powhiri and Grandparents’ Day Mass was held on 19 October. We were very blessed to                  

have had Cardinal John celebrating our special mass with us. 
● EZ Catholic Schools Staff drinks were held on 19 October. 
● Our Rosary Evening was held on 30 October with 10 other languages being spoken. 
● Helen Revill created the school garden and its use is to develop our community engagement by encouraging                 

people to share in the work and benefits of maintaining the garden. 
● Tui Class have completed the annual clean of the church as well as the set up of the Nativity crib and bringing                      

down the Christmas tree for others to set up 
● The choir sang carols at our senior parishioners’ Christmas Party. 

 
 
Increased student opportunities to “give” in order to help and serve others  
 

● A Young Vinnies group was set up and led by Lucy Williams. The members collected resources for St Vinnies                   
i.e. a “can drive” and organised a toy and clothing drive for Christmas packages. Two of our Year 8 students                    
altar served at the St Vincent de Paul Annual Mass. The choir sang for, and the Young Vinnies spent time                    
with, the Vincentian Home residents on 4 December. 

● Year 7/8 Leaders for the Predator Free Miramar initiative attended an information session at EBIS, receiving                
traps and tracking tunnels for the school. Each week the leaders updated the information regarding what had                 



been trapped. Some leaders also attended a night walk at Zealandia. Students along with parent support                
checked the traps weekly and published our ‘catches’. Karin from Zealandia visited the school twice to check                 
on their progress with trapping and shared our next steps in the predator free initiative. 
 

Students who are secure, feel they belong and demonstrate empathy and self-confidence 
 

● Students continued to develop their relationships with their Tuakana Teina and worked together to develop               
playground routines.  

● Students are reminded to greet their Teina and to “check in” with them daily. 
● R.E.A.L values were explored whenever possible and students were given tokens for positive behaviours as               

this links with our PB4L initiative. 
● R.E.A.L folders were set up on Seesaw and LINC-ED and evidence of students meeting the expectations was                 

put into the folders.  
● Jan Treeby from the MOE visited to do a TFI (Tiered Fidelity Inventory) and gave some feedback. Jan ran a                    

staff meeting in Term 2 to deliver PD on the new behaviour management resource from the MOE. 
● During staff meetings we have reviewed two R.E.A.L documents for teaching and have the revised versions                

up in classrooms. 
● School Newsletters have a PB4L section to educate the parent community about our behaviour management               

programme. 
● Positive attributes for students was explored by letting their talents be brought to the fore and celebrated e.g.                  

allowing students to paint within the classroom environment (e.g. Socrates in Tui Class). 
● Students were given the opportunity to give feedback on our new learning spaces and we worked through a                  

number of action points regarding their feedback. 
● The R.E.A.L paper token system was replaced by the Dojo Counter due to being “Connected Digitally” in                 

Term 3. 
● Our House Rewards Afternoon (a new initiative replacing Fish n Chips) involved two House groups going to                 

Seatoun Beach Park for the afternoon. It was a fantastic for the Houses’ team bonding, relationship building                 
and it was a fun celebration together. The House Leaders did a wonderful job organising it all. 

● Term 4 Mindfulness lessons with Jase Te Patu benefited the students to think about their well being and                  
awareness of their body, supporting them to make good choices and reflect on their feelings. All students                 
were fully engaged in the Mindfulness lessons, allowing them to build their self-confidence and strategies to                
self-manage. 

 
Our Community of Learning provides shared understanding, information, actions and enhanced           
cooperation among Wellington Catholic Schools  
 

● Jen had several meetings with the Kahui Ako Catholic Principals this year and was appointed to the Steering                  
Group and Appointments Panel.  

● Interviews were held for the Co-Principal Leadership Role of the Kahui Ako and Bernadette Murfitt (Sacred                
Heart) and Mary-Angela Tombs (St Theresa’s) were successful. 

● Jen was officially appointed to the Leadership Team of the Kahui Ako along with Neal Swindells from St                  
Patrick’s College. 

● Four across-school teachers were appointed for a period of 2 years. 
● Classes for Year 7/8 Technology will be held at St Catherine’s College for 2019. 

 
The St Anthony's Staff and Board are high performing, collegial and fun teams to be part of 
 

● Staff gathered in the staffroom and shared a good spirit of friendship, engaging in positive collegial chat and                  
fun conversation during the year.  

● Staff met outside school for a drink/coffee/dinner to build relationships.  
● Strong PD continued to be a really positive aspect of St Anthony’s. Discussions about previous workshops                

and how we are using them in our teaching practice (e.g. Bek Galloway, Yolanda Soryl) were held. 
● BoT and Staff ‘get togethers’ allowed for the introductions of the new staff and board members. 
● Staff participated and appreciated the Term 2 Mindfulness Yoga sessions - thanks to the BoT. 
● The BoT supplied a fruit basket for staff each week during Term 3 and 4 - thanks to the BoT. 
● New staff signed the Code of Conduct and considered it ‘business as usual’. 
● Mid-term Staff drinks were held at Jen’s house followed by dinner at Tahi Thai on 25 August. Those (the                   

majority of staff & partners) who were available to attend had a fantastic evening. 
● Denise and Jen attended the NZPF Conference in Wellington and the theme, 'Creative Leaders, Flourishing               

Futures' challenged us all to reflect, discuss and develop plans to lead our schools in creative and courageous                  
ways. It provided many opportunities for students to engage in The Arts, develop deep collaborative, creative                
and critical thinking skills were spoken about at length by all speakers. It was a very inspirational and                  
thought-provoking time, which led perfectly into developing our 2019 Annual Plan. 



● We negotiated a year’s free Newsletter system with no contract. We were using a form system, Signmee for                  
our newsletter and were pleased to have a specialty newsletter system provided for free. We also negotiated                 
a free school app for a year with no obligation to continue. We have received very positive feedback about                   
both communication tools. 

● Massages for the staff were well appreciated and timely with the workload of report writing - thanks to the                   
BoT.  

● We had a wonderful baby shower celebration for Sam on 30 November which the majority of staff attended.  
 
 
STRATEGIC GOAL 2 - All students, including those with special education needs, will make progress               
in their learning and achievement. There will be a particular focus on achievement in the curriculum                
areas of Reading, Writing and Mathematics. 
 
 
We will see:  
 
All students make the highest level of progression possible for them 
 

● Staff had discussions about the use of e-portfolios across the school and created an Essential Agreement to                 
achieve consistency. 

● Students used ePortfolios and we agreed as a staff that we would post at least once per fortnight. 
● Teachers are beginning to use their class LINC-ED blog (Y5-8) or their class Seesaw (Y1-4) more regularly. 
● During the year, staff discussed students knowing their learning goals and how these can be best shared, as                  

well as how students could take more ownership of their learning. LINC-ED goals and uploading of evidence                 
provided greater student agency. 

● ‘Learning through Play’ in Hoiho and Kiwi classes before school, and during literacy and numeracy               
programmes, gave students the opportunity to choose activities to consolidate their learning. 

● Apple TVs are now in the Meeting Room, Library, Tui Breakout Space, Kiwi and Hoiho which enhance                 
learning. 

● The work undertaken with Bek Galloway was widely used in Tui taking ideas about connections with our faith                  
and with one another to the world; the writing of documents which expressed our findings and used them as a                    
focus and scaffold for our day to day interactions to develop student agency. 

● Support from Sam Cripps, ICT Leader to help students share reflections and upload evidence was of great                 
benefit. 

● Spiral of Inquiry Model - Teachers PD. Talk Moves, mixed ability grouping and rich task activities were                 
implemented in Maths programmes. 

● End of year student achievement results show that 90% of students are achieving at or above the expected                  
curriculum level for Reading, which to the best of my knowledge, is the highest percentage in the history of the                    
school. The other areas reported to the Board were 88% of students achieving at or above the expected                  
curriculum for Writing and 86% for Mathematics. Our pleasing student achievement results are a real               
testament to the quality learning and teaching practices at St Anthony's School and is further evidence that                 
teachers are modifying practice to meet the needs of all of our students. 
 

 
Students read for pleasure 
 

● Students were encouraged through the class plans to explore books and look for deeper meanings, which led                 
to developing stronger connections with literature. 

● Three Year 2 students were on the Reading Recovery programme at any one time during the year. Deanna                  
and Lucy worked closely with Angela and the strategies taught were also explored in the classroom                
programme. 

● Sam Cripps attended STEPS training and led STEPS throughout the year. 
● Students enjoyed being read to on a regular basis throughout the school. 
● SchoolFest during E.O.T.C Week for Years 5-8 contributed positively students reading for pleasure. 
● The St Anthony’s School Read-A-Thon was a great success encouraging students to read, sparking              

enjoyment and engagement with reading while raising a substantial amount ($4,534.90) towards the             
Supernova playground equipment.  

● Tui’s regular trips to the Wellington City Library put the focus on choosing a range of books each time which                    
slowly resulted in our ‘non readers’ finding books they love. 

● Kiwi Class started an in class ‘book swap’ where they brought in old books to swap and shared these within                    
the class which promoted the love of reading. 



 
Every student improves their self-expression through writing 
 

● All students were given every opportunity to express themselves through writing. Students had the opportunity               
to publish their expressive writing and share with school community via the school newsletter (e.g. EOTC                
week poem etc). 

● The frameworks for writing continued to be explored and developed using ideas across a range of resources                 
and work from Julie Beattie. These skills became the scaffolding to all classroom work (e.g. the editing                 
hands). 

● One student’s piece of writing was forwarded to the Toitoi publication this term. Four other students have a                  
piece of writing in progress to be considered for submission.  

● PaCT sessions with Julie Beattie as well as teachers completing PaCT judgements, allowed for staff               
development in this area. 

● A St Anthony’s Authors Website has been created to give students the opportunity to share their amazing 
writing with our community. This will help motivate and engage our writers and give them a place where they 
can share their voice and express their personal style in an online environment. 
 
 

The students develop the skills needed for 21st century living, particularly attitudinal ones of taking               
chances, risking failure, and iterating to refine and perfect 
 

● Mathematics work was made accessible to all students to ensure that gaps were targeted and worked on in                  
order to provide an understanding of the concepts taught. Denise provided ongoing PD to ensure the staff                 
continued to develop their understanding of key concepts taught and strategies for understanding these              
different elements. 

● Spring into Maths was implemented in all classrooms being led by Sam and Kirsten. 
● eAko tool will be used next year as part of our elearning journey. 

 
Kahui Ako Achievement Challenges progressed 
 

● The Achievement Challenges document was endorsed by the MoE. 
 
 
 

STRATEGIC GOAL 3 - St Anthony’s develops confident, connected, active learners. 
 
We will see:  
 
A wide set of options are available to engage all students and to help all students find                 
something they are good at and which reflects and nurtures their cultural identity 
 

● Science tables were set up in the junior classrooms. 
● Term 2’s “Connected to Nature” theme saw students basing their inquiry on living organisms.  
● Our Year 7/8 students were again involved in the NIWA Science and Technology Fair. 10 students were                 

selected by parent guest judges and scientists, Vonda Cummings and Sheryl Miller, to attend the Wellington                
NIWA Science and Technology Fair in September. 2 students won prizes. 

● The students were given the opportunity to be part of an organic physical education programme with visits to                  
the nearby sea for swimming. It was an incredible opportunity to actually swim in the sea and experience                  
currents and enjoy the difference sea swimming has to offer.  

● Deanna Young took over the leadership of Science from Term 2 and organised Science Kits for the term to be                    
used school-wide. The Science Kits were found to be engaging and motivating for students, particularly the                
forensic kit. 

● Specialist Music lessons with Jacqueline Ward was a fantastic success this year for students in Kiwi, Hoiho,                 
Takahe and Kea classes. 

● French, Drama, Music (drums, piano and guitar) itinerant lessons were on offer for students within the school                 
day or afterschool. 

● The existing Art cupboard was better organised to house the newly bought materials and equipment to enable                 
a strong Visual Arts programme.  

● An afterschool Art Club was offered to students for Terms 1 and 2, taught by Helen Revill. 20 students                   
attended and it has been extremely successful. 



● E.O.T.C Week in Week 6 was successful. There was a visual art experience for the senior classes during                  
E.O.T.C Week that linked to the integrated unit and our local environment. 

● Kapa Haka sessions with Henare ran in Terms 2 and 3.  
● The Digitally Connected Unit of Inquiry integrated all areas of the curriculum and presented learning in an                 

authentic context. For example - writing and following instructions (culturally responsive pedagogy). 
● Matariki, Samoan Language Week and Maori Language Week celebrations and valuable learning occurred. 
● New flexible and innovative furniture arrived for Hoiho, Takahe, Tui and the Library. All spaces are looking                 

amazing! 
● Weekly Mandarin lessons with our Mandarin Languages Assistant, Jiamin He, in partnership with Scots              

College and the Confucius Institute at Victoria University, were highly successful and enjoyed very much by                
our Years 5-8 students. 

● We entered a Choir and Art Exhibition into Artsplash in September and both opportunities were very well                 
received by the students and parents. 

● Theatre Sports to upskill Tui students’ oral language skills and presentation were held in Term 4. All students                  
they loved the confidence it gave them to speak publically.  

● During Term 4, students were given the opportunity to access ‘Coding’ in an after school programme run by                  
Code.Camp. 

● Staff Reviews of the use of the local environment and Science curriculum were undertaken. 
● Jen is taking the Year 8s to Government House on 11 December for their Principal’s Day Out and giving them                    

the opportunity to learn Ballroom dancing in preparation for this trip. 
 
Creativity and critical thinking skills developed in all students as a priority 
 

● Creativity and critical thinking were encouraged in all aspects of learning. 
● Book Creator iPad app was purchased for the 16 school iPads and all students had the opportunity to use the                    

app to share their learning about the Connected to Nature unit of inquiry. 
● The Senior Syndicate were involved in the Tahi Rua Toru Tech Challenge, project based learning, focused on                 

solving problems in our school and/or community digitally. We had an outside mentor guiding the students as                 
well. 6 teams across Years 5-8 entered into the Regionals for Tahi Rua Toru Tech Challenge. 

 
Students and staff understand how to use technology to get better results 
 

● Support from staff members and Clint from Aiscorp, assisted with the upskilling of ICT. 
● Staff PLD for LINC-ED, our new Student Management System (SMS) was strong and is ongoing. LINC-ED is                 

also used for eportfolios, data gathering and student goal setting. 
● The introduction of Google Classroom in the senior classrooms was successful. 
● Seesaw continues to be a successful sharing tool of student learning with parents. Most students are                

uploading their own posts to share with parents. 
● Apps are being used to enhance student learning programmes (e.g. Sunshine Classics and Ready to Read). 
● Mathletics activities were assigned to align with student goals. 
● Cyber Safety Agreements were updated and signed by students and parents. 
● We were successful in our PLD proposal for 120 hours of e-learning PLD with Core Education over 20 months                   

which started in Term 2. We had several staff and syndicate meetings with Katrina from Core, to build on                   
collaboration across syndicates and the whole staff as well as elearning teaching and learning practices. 

● Sam ran elearning Staff PLD sessions during the year. 
● Staff had PLD for Mathletics and Reading Eggs so that these online programmes could be used to their full                   

potential. 
 
Board planning documents which ensure continuous improvement at St Anthony’s 
 

● There was a smooth transition of the Deputy Chair replacing the previous Chair. A new Deputy Chair was                  
elected and a new Proprietor’s Representative was appointed. 

● A Board succession plan has been put in place, with a focus on preparing for Board elections in May 2019. 


