
St Anthony’s School 2016 Annual Report  
 

STRATEGIC GOAL 1: School culture is defined and developed to provide a strong unified platform for continuous                 
improvement. 
 
Target 1.1 -  Enhancing St Anthony’s Culture: We actively embrace new leadership. We actively join 
together to make positive gains. 
 

● Teacher Only Days and staff meetings dedicated to staff culture development 
● A common vision “How we treat each other at St Anthony’s” was created on 22 July by the teachers at a PD day 

and shared and accepted by the support staff during Term 3. 
● In Term 4, staff worked with an outside facilitator to help determine the next steps and solutions with school 

culture. 
 
 
Target 1.2  - Board Support for Cultural Change: The Board actively supports staff as they work together 
through a time of new leadership and inevitable change. 
 

● Nicola and Jen meet on a regular basis to discuss school matters. In addition, this discussion ensures that the 
Principal and Board are in alignment. 

● There is a regular check in to ensure that that the Principal feels supported.  
● New ways to improve the connectedness between the Staff and Board are needed.  
● The Board were informed of the staff culture focus and development during this year. They have agreed to 

engage the services of an expert in this field who will work with the staff from the middle of Term 4. 
● The Education Council will be implementing a Staff Code of Conduct for all teachers nationwide to adopt. In the 

meantime, we will be using the ‘How we treat each other at St Anthony’s’ agreement. 
 
 

STRATEGIC GOAL 2 - Students, as part of the Parish Community, live out the Gospel Values in their day-to-day                   
lives. 
 
Target 2.1 –  Gospel Values in Action: Prayer, liturgy & Catholicity is promoted, celebrated and enjoyed. 
 

● All teaching staff have been made aware of the need to ensure that prayer is said 3 times a day (morning, lunch 
and afternoon). 

● The staff completed a self-reflection as to how well they teach and guide prayer in their classrooms. From this, 
they have set themselves two goals to work on. Staff are showing an improved habit of prayer throughout the 
day.  

● The House Leaders inquired into the history of their namesake and the information has been published on the 
school website. Our charism is evident on our website. 

● In September, Denise led the BoT in exploring what prayer means for them personally and as part of our special 
character. 

● The annual Mission Fair was run by Tui and took place in Week 5 of Term 4. It was a great success and raised 
nearly $700 for the missions. 

 
 
Target  2.2  - R.E.A.L (PB4L): Our faith, as shown in our positive behaviour, is integral to everything that takes 
place. 
 
Peer Ministry 

● School-wide Buddy system has been set up ready for 2017 with classes matched to promote older/younger 
tuakana teina relationships. 

● The staff are exploring what Tuakana Teina will look like at St Anthony’s. The document was sent to staff in Term 
4 for reviewing. Staff discussion and draft vision is being written for 2017. 

 
House System  

● House Leaders have been chosen (application and then the ten students were chosen to present a short speech 
to student body. Students vote for their preferred 3. Final decision rested with the Principal. 

● The Principal meets with the 10 House Leaders each fortnight. 
● Litter Duty by Houses is now established with the House of the week displayed on the school porch as a 

reminder. 
● House meetings/activities have been more regular and purposeful this year. 



● House Leaders ran 5 sessions of a range of activities on a Tuesday afternoon in Term 3. 
● House Football tournament Week 8 of Term 4. 

 
 
PB4L 

● Termly PB4L team meetings have focused is on system review and PB4L lessons. Our SET Review occurred in 
November and we scored 96%. Goals have been set for 2017. 

 
 
 
Target 2.3  - School – Parish link is alive and provides a climate of hope, inspiration and service.  
 

● Our school newsletter is sometimes included with the parish newsletter so the community can continue to know 
what is happening in our school. 

● We had parish/school masses on 10 April and then again on 12 June for St Anthony’s Feast Day. San Antonio 
School in Eastbourne came to join us and the children engaged in activities around St Anthony. 

● Catholic Schools Day was an excellent success (for building parish unity) with the different year groups attending 
the designated host school. Student voice mainly reflected they enjoyed the opportunity to renew old friendships 
and make new ones. The new connections were evident at the netball tournament the following week. 

● The school community was invited to join in the Holy Trinity Parish masses on 22 May and 18 September.  
● The parish were invited to join in both our celebrations of Grandparents’ Mass and the Rosary Evening. 
● First Holy Communion: Many families attended the First Holy Communion - ten of our students were 

communicants. The previous years’ students’ parents provided a very special morning tea. 
● A new Board of Trustees was established in May and include three new Board members and a Proprietors’ Rep.  

 
 

STRATEGIC GOAL 3  - All students will make progress in their learning and achievement in the curriculum areas of 
Reading, Writing and Mathematics, including learners with special education needs. 
 
 

2016 Year End Results 
Reading Writing Maths 

86% of all students are achieving at or 
above the National Standard. 

 

4 Year 2 and 3 students were 
accelerated from ‘below’ to ‘at’ the 

National Standard. 
 

Our percentage of students 
achieving above the National 

Standard is 34% - 38 
students school wide. 

 
60% of Māori students achieved 

at or above the National 
Standard. 

 
66% of Pasifika students 
achieved at or above the 

National Standard. 

84% of all students achieved at or 
above the National Standard. 

 
5% of students 

school-wide were moved 
from being ‘at’ National 

Standard to being ‘above’. 
 

Our percentage of students 
achieving at the National 

Standard is 55% - 62 
students school wide. 

 
90% of Māori students achieved 

at or above the National 
Standard. 

 
66% of Pasifika students 
achieved at or above the 

National Standard 

90% of all students achieved at or 
above the National Standard. 

 
4% of students 

school-wide were moved 
from being ‘at’ National 

Standard to being ‘above’. 
 
Our percentage of students 

achieving at the National 
Standard is 62% - 69 

students school wide. 
 

80% of Māori students achieved 
at or above the National 

Standard. 
 

66% of Pasifika students 
achieved at or above the 

National Standard. 
 
 
 
 
 
 
 
 

 



 
2016 National Standards Reporting 

 

 

 



 
Target 3.1 -  Literacy Priority: To maximise achievement through differentiated teaching and learning 
programmes in Reading and Writing. 
 
 

● Tracy (Literacy Leader) met with senior teachers to discuss their literacy programmes. Groupings are based on                
2016 testing and observations.  

● Teachers chose goals for their teaching as inquiry that were linked to our Literacy Professional Development for                 
2016. The Literacy facilitator has worked alongside teachers to support learning, assessment and teaching for               
Reading. 

● All teachers have now had the opportunity to use the PaCT Reading tool for mid-year progress and anniversary                  
reporting to parents. It has been used as another source of evidence towards Overall Teacher Judgment for                 
reporting to parents. Teachers are using the indicators to guide their teaching and learning in the classroom. 

● Shared books were purchased for Year 1 and 2 classrooms.  
● Casey the Caterpillar programme was purchased to support the teaching of handwriting in Year 1 and 2. Many                  

students are showing a significant improvement in their formation of letters which is being carried through to                 
other areas of the curriculum. 

● Appropriate iPad apps are being researched and the cost associated. 
● Students’ writing is more regularly shared through the school newsletter. A roster system was created for student                 

work to be included and celebrated in the school newsletter. The R.E.A.L wall showcases the writing that went                  
on in Tui. The display changes each term and other classes add to it. 

● Curriculum and Achievement Plans were developed for Writing and Reading. This allows us to track students                
against National signposts and monitor progress at each year level against the Literacy Learning Progressions.               
Teachers have had an active role in providing supporting information at their classroom levels in this document.                 
The plans will be used in 2017 to help teachers to identify learning behaviours or achievement outcomes that                  
trigger a supplementary support.  

 
 
Target 3.2 -  Home/school communication: Ensure home/school communication is clear and learning 
partnerships are strong. 
 

● The newsletter is now sent electronically using Signmee. Feedback has been very positive. Those parents who 
prefer to have a paper newsletter, can access the PDF on the school’s website. We print the newsletter for those 
families who don’t have the internet. 

● The Principal regularly updates Facebook with key events/announcements/notices and information for parents 
and the community. 

● The google parent calendar is regularly updated by the Principal. 
● Classes have introduced e-portfolios, teachers send home a class newsletter at the beginning of the year. Junior 

School teachers update their class noticeboards weekly. 
● Student Led Conferences were introduced at St Anthony’s occurring in Week 6 of Term 4. They were very 

successful, with students and parents reflecting positively on them. A review has been completed. 
● A new and improved school website was launched at the end of Term 3. It is an excellent communication tool for 

our current parents as well as prospective parents. 
● Parents are able to communicate their thoughts and opinions through multiple avenues such as surveys, 

Principal sharing times, curriculum evenings, feedback response opportunities in the newsletter. Between 
Signmee, Facebook, e-portfolios, class blogs, noticeboards, SLCs, the parent body are being exposed to regular 
communication regarding learning, teaching and student wellbeing through multiple platforms. 

● A consultation survey was sent to families in November asking for feedback and ideas regarding how we are 
connecting with our Māori and Pasifika students’ cultures, identity and language. The Principal encouraged 
families to come and talk to her about their feedback as well. 

● A Starting School at 5 Experience survey was sent to new parents starting in 2016. We are keen to ensure our 
transition to school is robust and successful for our new students and their whanau, celebrate what we do well 
and inquire if there is anything that we could do better. 

 
 
Target 3.3 -  Priority Learners: Strengthen programmes for the target students.  
 

● RTLiT support was approved for 1 student and they worked with the teacher and student for 2 terms. 
● Reading Recovery teacher read with a Yr 3 student 15mins every day for T1 and 5 weeks of T2. 
● 3 Year 7 students benefitted from attending Mind Plus each week. They are doing very well and the feedback 

from the student, teachers and parents is very positive. 
● ESOL funding was approved and received for all 4 students for Terms 1-4 ($2,150). 
● The RTLB worked with 4 students in Year 3/4 for 2 terms. 



● Teacher Aide worked with 2 students in Kiwi Class who are tracking to be well below the standard, every day for 
10 minutes. Teacher Aide is being used every day to read for 15mins with a Y4 student - IEP completed for this 
student. 

● Two senior students are working with 2 Hoiho priority learners through the Early Words programme which 
focuses on reading and recalling high-frequency words. There has been a significant positive shift in the reading 
progress of these students as well as their spelling of these words. Excellent progress was made with both 
students on the programme which they completed at the end of Term 2. 

● 2 new students have been put onto the Early Words programme, following the success of the other students. 
● Target sheets for our Māori students were set up. Teachers have listed the students’ strengths and next steps. A 

OneNote has now been developed for the Priority Learners. 
● Following the successful discontinuation of one child on Reading Recovery, another child has begun the 

programme. We have had 6 students (4 at one time) on the Reading Recovery programme during the year. All 
students have made remarkable progress. 

● Staff have had specific PD based on Māori students and what we are doing for them specifically, focused on 
student outcomes. 

● Denise has shared with the staff her feedback from the course she attended - Productive Partnerships – ‘Creating 
a school atmosphere and operations that are optimal for Māori and Pasifika needs to start with leaders’ expectations and 
demonstrations.  We will explore some of the most critical dimensions to achieving this culture of learning.’ 

● Doreen Sullivan, Principal at St Anne’s Newtown, spoke to the staff in November about cultural awareness and 
inclusiveness. 

 
 
 

STRATEGIC GOAL 4 -  Students are equipped to be confident, connected, active life-long learners. 
 
Target 4.1 -  Technology is used to its fullest potential to maximise learning opportunities for students 

 
● One Stop IT continue to give us support in IT.  
● The Principal has obtained quotes for iPads and will seek grants to get these funded as well as an amount for 

apps. 
 
E-portfolios 

● The Seesaw app has been introduced in Kiwi and Hoiho classes. Students can “show what they know” using                  
photos, videos, drawings, text, and links. This includes families in the learning process by inviting them to view                  
updates to their child’s Seesaw journal. Feedback from parents has been very positive. Class notices are now                 
being added through the app for parents to read too. 

● Class Dojo is being used in Takahe Class as a blog, and in Term 3 an e-portfolio section was launched. Children                     
can take photos of their work and upload it to their own personal “stories,” where their parents can view it. The                     
teacher approves all posts made by children.  

● The senior eportfolios are operating on Googlesites. 
 
1:1 Devices 

● Tui - 21 of 27 students have own devices - the use of the Teacher Dashboard (Hapara) has created the need for 
consistent access to technology in the room.  

● Kea - Approximately half have their own devices. Hapara is being regularly used for writing as well as student 
reflection on aspects of their learning. 

● Takahe has 10 children who regularly bring devices to class. 
● Hoiho Class currently has 8 students that bring devices regularly. This is allowing the teacher to provide many                  

opportunities for extension activities within the classroom programme.  
 
 
Target 4.2 -  School Environmental Enhancements: Teachers and Board work together to prioritise 
school improvement options 
 

● The school focused on Schoolgen activities in Wk 9 & 10 of Term 1. The Schoolgen meets fortnightly. Regular 
contributions to newsletter provided by Schoolgen group. Feedback by Schoolgen group to the rest of school 
occurs in Assembly. An award for the most successful class was introduced and given out at Assembly by the 
Schoolgen Team. Schoolgen group take it in turns to check on classrooms at morning and lunch break to ensure 
lights are off in empty classrooms. The Schoolgen group has been examining the Schoolgen website to look at 
the power the solar panels produce.  

● Heaters in the junior classrooms were set onto a timer system. Heat pumps in the senior classrooms were 
cleaned to ensure efficiency. Lights outside the school were examined and the sensors were fixed to ensure that 
they were functioning properly and economically. As bulbs ‘die’ around the school we are continuing to replace 



them with energy efficient bulbs. 
 
 
Target 4.3 -  Opportunity – students are offered full and varied learning experiences 
 

● Itinerant singing lessons with Jody McCartney have proved to be very popular with 26 students having lessons.  
● A choir has been established and there are 26 students in Years 4-8 taking part. Students participated in the 

choir part of Artsplash (31 Aug). The choir performed at the Kids Sing in November. 
● 36 students take part in itinerant music lessons (piano and guitar) with Simon Manning-Jones. 
● We had a very successful Arts Extravaganza at the end of Term 2 showcasing Kapa Haka, Itinerant singing 

performers and students sharing their skills and talents in a variety of ways (gymnastics, guitar, dance, singing 
etc). 

● We were involved in the Regional Council’s Movin’March initiative and won the passport competition which 
included a bike rack for the school.  

● Y7/8 students participated in the NIWA competition in August. 8 students were chosen to represent the school. 
Their successes were acknowledged in a school assembly. One child was awarded a prize by the NIWA judges 
for her project. 

● Our T1 Wk 4 EOTC Week was a great success with students having varied and fantastic experiences. EOTC 
Week will now be a biannual event. 

● Pedal Ready took place for the 2 senior classes. This is a fantastic learning opportunity which is planned to occur 
every year for the senior syndicate students. 

● Tui and Kea classes received First Aid training provided by Red Cross.  
● Tui Class received self defence lessons. 
● Spanish Club was set up in Term 3 and carried on into Term 4. It was very successful with many students opting 

in. 
● Syndicate Assemblies have been introduced this year. 
● For extracurricular sport, we had miniball, floorball and netball sports teams this year. Netball was offered for the 

juniors which is a first for our school. We have also introduced miniball and floorball as sports. 
● We had a skipathon in Week 3 of Term 4. Children raised over $2,000 for the playground. 
● A dedicated group of students meet once a week with Tracy to work on the school garden. Green Day was a 

very successful new initiative in Term 4 and raised $148 for plants for the garden. The purpose was to inspire all 
children to become active about the environment and learn ways that they can help to ensure it is cared for. 
Students worked in House groups around the school in the garden, making more sculptures, tidying up areas of 
the school, learning about composting and the worm farm, and planting seeds.  

 


